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Does your company have a women’s
advancement programme?

Is your organisation developing or engaged with
women’s outreach programmes? Do you want to
develop your staff to their maximum potential?

Springboard is ideal for you!

Sprigboard

www.britishcouncil.org/me
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What is Springboard?

“Springboard is a leading women'’s development programme designed by women for women.
The British Council in cooperating with Intilaagah — Shell Program, drawing on its close with Saudi
Arabia, Initiated the programme to help Arab women to release their potential and achieve success

in both their personal and professional lives “.

With over 180,000 global users, Springboard is the premier personal and work development programme for both individuals and
organisations. Catering to all women at any age or stage in life and from all backgrounds, it enables women to take more control over their
lives by identifying the clear, practical and realistic steps that they need to take and by developing the skills and confidence to take them.

If your organisation is engaged with or developing women'’s outreach programmes, or if you want to develop your staff to their full potential
and provide them opportunities to grow within the organisation, then Springboard is ideal for you.

Hundreds of employers have enjoyed the benefits of staff who are highly motivated and are better communicators following the programme:

» Cambridge University  Schlumberger plc
» UK Foreign and Commonwealth Office * BBC

+ Sultan Qaboos University — Oman
* Prince Sultan University — Saudi Arabia

+ HSBC Bank  Qatar Business Women Association — Qatar ~ « Nahda Philanthropic Association — Saudi Arabia

» London School of Economics » Qtel — Qatar
» Oxford University

How does Springboard help women realise
their potential?

Within a format that is tried and tested and well grounded in reality,
the topics discussed in the programme include:

* Self Assessment — Who are you?

+ Skills Assessment — What you’ve got going for you

» The World About You — Who have you got going for you?
» Goal Setting — Where are you headed?

* The Assertive You - Build your confidence and use
assertiveness positively

» The Right Connections — Capitalise on a strong women’s network

 Image Building - Manage your image and visibility

How can your organisation benefit from
Springboard?

» More highly motivated and focused staff
* Improved communications

» Improved customer relations

« Staff who present solutions, not problems
* Retention of staff

* Promotions from within

* Qatar University — Qatar
* Rolls Royce « North Atlantic College — Qatar

» Women in Peace — South Africa
» World Health Organisation — India

How does Springboard work?

There are six key ingredients in the Springboard programme:

« Four action-packed one-day workshops spread over one month
+ A follow-up workshop, 6 months afterwards

« A thought-provoking and practical personal workbook

» Opportunities for networking with other women

» The provision of real, relevant and aspiring role models

» Mentoring scheme for Springboard graduates by Springboard
graduates

The British Council offers Springboard Programmes that are
scalable and can be customised to your organisation’s needs.

Call our British Council offices in the Kingdom of Saudi
Arabia in Riyadh +966 1 483 1818,

Jeddah +966 2 657 6200, Al Khobar +966 3 887 7851
or visit us at www.britishcouncil.org/me

The British Council is committed to developing
and fostering women’s advancement in the Middle
East and North Africa. Through initiatives such

as Springboard, the British Council goes beyond
rhetoric and delivers a compelling programme
with measurable results. The British Council has
delivered Springboard in Arabic to over 5,000
women in the Middle East. Due to overwhelming
success and a growing demand from women

and organisations, the British Council will expand
its women’s initiatives to more countries in the
coming year. With over 75 years in the region and
a strong Arab female base of opinion leaders and
facilitators, the British Council will help women
discover their potential and shape their societies in
the Arab world.
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